
Organisational

The promise must be kept at different levels

Systemic

Individual
As individuals, we can help keep the promise by
gaining skills and knowledge, and 
building relationships.

As organisations or groups, we can help keep the
promise by noitcn uf ew woh gnignahc — and how we

relate to ourselves and others.

As a system, we change how organisations, groups and
individuals work together across a greater whole.

Find out more at thepromise.scot
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